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Hoe vonden we elkaar en welke tools waren voorhanden...

 Hogeschoolcongres — 10 jaar KdG ondernemers-centrum

» Focus Sociaal ondernemen

« Boostercampagne Service learning

« KAG competenties (met SDG’s en IDG's als basis) voor
mogelijke ECTS
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Welk mandaat vanuit de Hogeschool...

Innovatiefonds werd aangevraagd en learning lab goedgekeurd.
3STP/1 semester
Studierichtingen combineren

Interdisciplinair & transdisciplinair

/
\O‘C‘I Community service learning en authentiek leren
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V competenties combineren om

‘sociaal’ te ‘'ondernemen’

Menswetenschappelijke Bedrijfskundige

competenties competenties
‘Soft skills’ ‘Hard skills’
morele ambitie
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e opecirum or Lapital

The Rise of Impact: Five steps towards an inclusive and sustainable economy

Approach Traditional
Financial
goals
Impact Don't consider
oals
9 May hawve significant
effects on important
nagative cutcomes
for people and the
planet
“| am awarea
af potential
Intentions negative Impact,

but do not try
and mitigate it"

Responsible

Accept competitive risk-adjusted financilal returns - Acceptdisproportionats

risk-adjusted returns capital preservation of copital

Avoid Harm

Avold harm

Try to prevent
significant affects on
important megative
outcomes for peocple

and the planet

“| have regulatory
requiremeants to
meet”

“I want to behave
responsibly”

Sustainable Impact-driven Philanthropy

Accept partial Accept full loss

Benefit all stakeholders

Contribute to solutions

Benefit Contribute to solutions

Affect important Hawe a significant effect

positive cutcormes for  on important positive outcome(s)
various people and for underserved people or the planet
the planst

*| want businesses to “| want to help tackle
have positive effects climate change™

on the world, and help “
sustain lomg-term
financial performance”

want to help tackle
tha education gap”™

The ‘impact economy’
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Welke praktische aspecten moesten besproken worden met wie ....

Opleidingshoofden
planning
onderwijsondersteuning

studieloopbaancoordinatie
dG
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Hoe begonnen we onze concrete uitwerking...

Uitwisseling expertise
Taakverdeling
aanspreken (connecties) werkveld
afkloppen inhoud
communicatietools

mogelijkheden bijscholing / vervolgverhaal

{dG
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Basisvaardigheden om van elkaar
te leren

Communicatie met
doelgroepen:
grondhouding / attitudes
en vaardigheden
/feedback geven

ontwikkelingsdiversiteit:
Biomedische en Reflecteren en
Psychosociale aspecten / referentiekaders
coping

marktonderzoek/ Wetgeving Verkoop en
oprichting/ /Financién en management
haalbaarheid boekhouding SWOT/SPRINT
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Wat kwam er uit de teambrainstorm....

*Handleiding

*5 opdrachten
*tussentijdse presentatie
*eindpresentatie

*reflectiejournal

{dG
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studenten en partners....

mailing, samenwerkingscontract, smart-case templat

intranet, aula’s, brochures, ECTS, canvas

{dG
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‘All set’ voor 1¢ contact studenten-docenten-wekveldpartners ?

BOOTCAMP : 75 inschrijvingen
Locatie
Aanwezigen
Multi-media

Timing

{dG
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IMPACT Lab

Bootcamp

IOR, SV, Ortho, Verpleegkunde

Academiejaar 2024-2025

<dG
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Coaching

‘Zonder wrijving geen glans’

Teams komen wekelijks samen

Docentenkabinet coacht vanuit verschillende
invalshoeken

{dG
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groepspresentaties en individuele reflectie

I Party!!!l

Product
Process
People

{dG
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STUDENTS

Academic
(content learning, higher order
thinking persistent, retention)
Career

(readiness, skills development,
awareness, transferable skills)

Civic
(service commitment, civic
engagement)

Ethical/Moral

(ethical decision making; capacity
to address moral dilemmas)

Personal

(self-esteem, self-efficacy,
empowerment, leadership)

Social

(relationship with peers, adults,
engagement with difference)
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IMPACT OF
SERVICE-LEARNING 45

TEACHERS

Instructional efficacy, relationship with students,
relationship with external community, awareness
of local societal issues, student-centered
pedagogies, teaching satisfaction

INSTITUTIONS

Campus climate, town gown relationships,
interdisciplinary activities, external visibility and
image, mission fulfillment

COMMUNITY

resident empowerment, community coalition
building, intersectoral collaboration, societal
Issues awareness and attention



Service-learning Benefits Scale

APPENDIX A
The 20-Item SELEB Scale

Please indicate how well your class project has provided you with the following educational experience with 1 being not at all
and 7 being very much so.

Personal Growth

Ability to Work with Others

Leadership Skills

Communication Skills

Understanding Cultural and Racial Differences
Social Responsibility and Citizenship Skills
Community Involverment

Applying Knowledge to the "Real World™
Problem Analysis and Critical Thinking

Social Self-Confidence

Conflict Hesolution

Ability to Assume Personal Responsibility
Development of Canng Relationships

Gaining the Trust of Others

Empathy and Sensitivity to the Plight of Others
Workplace Skills

Ability to Make a Difference in the Community
Skills in Learning from Experience
Organization Skills

Connecting Theory with Practice

Notes: The insouctions abowe were used to assess the benefits of service learning among the two classes in the sthady. When developing the scale, the
instructions were: “Please indicate how important each of the following are to you in your educational experience with one being not at all and seven

being very much so.”

b e e e e e e B B B e B e e e e B B B
(=g ey ey g e R W e e g e e e W e T =
AWl EAARARAAWRAL NN WAL RA
bbb bbb AELEEELEERRLRER
W Wi wwwwwiwwwiwwww i w
bed bl Bl bl bl B b bd Bl B Bl B bl bd B bl B Bl B Rl
i
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